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As the 50-year-anniversary of the 

March on Washington comes to a 

close, we are reminded of the life 

and legacy of Bayard Rustin.   

Over the course of his 60-year 

career, Rustin is most celebrated 

as the March’s chief organizer, 

which led some 200,000 

protestors to demand the 

passage of landmark civil rights 

legislation.  A key priority of the 

March—the elimination of racial 

segregation—challenged the 

issue of equality in public 

education.  

As a human rights activist and 

civil rights strategist, Rustin is 

also recognized for his 

contributions to the modern 

lesbian, gay, bisexual,  

Equity & Diversity 

Stay up-to-date with educational equity features, resources and 
services 

transgender and questioning 

(LGBTQ) rights movement as one 

of the first African American gay 

leaders. His preeminent views on 

LGBTQ rights—as an extension of 

civil rights—led his political 

counterparts to neutralize his work 

and social allies to marginalize his 

role for fear of backlash.    

In spite of these challenges, Rustin 

reemerged as a figure in modern 

times through the posthumous 

Presidential Medal of Freedom—

the highest civilian honor—from 

President Obama on November 20, 

2013.  In the spirit of recognition, 

we encourage you to honor the 

legacy of our nation’s unsung hero.   

Educational Equity 

at MPS 

The Office of Equity & Diversity 

integrates equity, diversity and 

inclusion into all aspects of 

Minneapolis Public Schools (MPS).  

We exist to improve student 

learning through educational equity 

that is based on inclusion and 

promotes equitable outcomes 

within our schools.  

Equity means that each and every 

student receives resources and 

services that prepare her or him for 

academic success. This means that 

some students receive more 

intensified support and resources to 

meet their needs, especially those 

who are the furthest behind.  

If you have questions or concerns 

regarding educational equity, 

contact the Office of Equity & 

Diversity at (612) 668-0518 or 

equity.diversity@mpls .k12.mn.us.  

  

Equity and Diversity Impact 

Assessments, commonly known as 

Racial Equity Impact Assessments, 

measure the impact of a policy, 

practice, program or procedure on 

student learning and resource 

allocation. Impact assessments are  
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MPS Passes 
Landmark Policy 
 

 

useful in predicting the 

disproportionate impact of an 

action on a particular group and 

developing strategies to reduce 

unintended consequences.   

If you have questions or 

concerns regarding impact 

assessments at MPS, contact 

the Office of Equity & Diversity 

at (612) 668-0518 

equity.diversity@mpls 

.k12.mn.us.  

 

 

 

 

communities are disproportionately 

affected by bias in policies, 

procedures and protocols. 

“I am thrilled at the passage of this 

Equity and Diversity Policy,” said Dr. 

Bernadeia Johnson, superintendent 

of schools. “This is the culmination 

of much careful study and hard 

work and I know that it will be a 

powerful tool in closing the 

opportunity gap and increasing 

achievement for all our students.” 

The policy reads in part, 

“Minneapolis Public Schools is 

committed to identifying and 

correcting practices and policies 

that perpetuate the achievement 

gap and institutional racism in all 

forms in order to provide all of its 

students with the opportunity to 

succeed.” The full policy is available 

on the MPS website at 

http://policy.mpls.k12.mn.us/upload

s/policy_1304.pdf  

“We developed this policy because 

every student deserves a respectful 

learning environment in which racial 

and ethnic diversity is valued and 

contributes to successful academic 

outcomes,” said James C. 

Burroughs II, executive director of 

Equity and Diversity. “The new 

Equity and Diversity Impact 

Assessment will be applied to all 

future policies, practices, programs 

and procedures that have a 

significant impact on student 

learning and resource allocation.” 

 

 

 

 

Upcoming Events 
Q-Quest Youth Fest 

Explores issues relating to LGBTQ 
students and student allies 

Friday, March 21, 2014 
10:00 a.m. – 9:00 p.m. 

Webster Open School 
425 5th St. NE.   
Minneapolis, MN 55413 

For more information visit: 
http://www.mnschooloutreach.org/
main/page_qquest.html  

Youthprise Philanthropy Breakfast 

Celebrates the voice of the 
Minnesota pan-African community 
through solidarity and reconciliation  

Friday, March 28, 2014 
8:30 a.m. – 10:45 a.m. 

Davis Education Service Center 
1250 W. Broadway St.  
Minneapolis, MN 55411 

For more information visit: 
http://www.youthprise.org/ 

Social Justice Fellowship 

Exposes students to the legacy of 
historic and modern civil rights 
leaders through tour and research  

Monday, March 31, 2014 – 
Saturday, April 5, 2014 

Atlanta, GA, Birmingham, AL, 
Montgomery, AL and Tuskegee, AL 

For more information visit: 
http://www.legacykeepersinc.org/  

100 Black Men  

Builds bridges between Black men in 
business and industry and male 
students through service learning  

Friday, April 11, 2014 
8:00 a.m. – 10:00 a.m. 

Patrick Henry High School 
4320 Newton Ave N.  
Minneapolis, MN 55412 

For more information visit:  
100 Black Men 

Impact Assessments 

 

The Minneapolis Board of 

Education on October 8, 2013 

approved a new equity and 

diversity policy for MPS. 

The policy is the culmination of a 

nearly year-long process that 

included input from a variety of 

stakeholders including the 

Equity and Achievement Board 

Committee and the Education 

Equity Organizing Collaborative, 

which is comprised of a group of 

multiracial, multicultural 

organization partners working 

to further educational equity. 

Part of the process included 

developing an Equity and 

Diversity Impact Assessment 

that provides information on 

how some MPS students and 

 

 

 

mailto:equity.diversity@mpls%20.k12.mn.us
mailto:equity.diversity@mpls%20.k12.mn.us
http://policy.mpls.k12.mn.us/uploads/policy_1304.pdf
http://policy.mpls.k12.mn.us/uploads/policy_1304.pdf
http://www.mnschooloutreach.org/main/page_qquest.html
http://www.mnschooloutreach.org/main/page_qquest.html
http://www.youthprise.org/
http://www.legacykeepersinc.org/
http://events.constantcontact.com/register/event?llr=llsfewcab&oeidk=a07e92vzvt54444c0cf

