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Left to right: Nabil Shuna, Milira Cooksey-

Crockett and Leif Kurth 

Nabil Shuna,                  

Minneapolis Urban Scholar 

Nabil Shuna is a rising senior and 

sociology major at Augsburg 

College. He is a Minneapolis 

Urban Scholar, a 12-week 

leadership development and 

internship program that prepares 

diverse students for careers in 

the public sector. Nabil currently 

works on compiling student 

achievement and performance 

data, as well as developing 

integration strategies to more 

effectively support the 

educational needs of students. 

He is confident in interactions 

with individuals at all levels. In his 

spare time, he is a recreational 

basketball player and enjoys 

spending time with family. 

Equity & Diversity 

Stay up-to-date with educational equity features, resources and 
services 

Milira Cooksey-Crockett, 

Minneapolis STEP-UP Achieve 

Milira Cooksey-Crockett is a 

graduate of Thomas Edison High 

School and attends St. Paul 

College, where she completed two 

years of general education 

coursework. Milira is a STEP-UP 

Achieve intern and works on 

developing relational databases, 

records management and archive 

maintenance. She demonstrates 

strong initiative in her work and 

assumes increasing levels of 

responsibility. 

Leif Kurth,                           

Humphrey Institute Fellow 

Leif Kurth holds a Bachelor of Arts 

in History from Morgan State 

University and currently pursues a 

Masters of Public Policy at the 

Humphrey School of Public Affairs. 

Leif works on evaluating inter- and 

intra-district performance data for 

the Achievement & Integration 

Plan. He also researches 

Historically Black College & 

University pipelines, as well as 

African American curriculum 

design for the school district.  

Business Partner 

Diversity at MPS 

Minneapolis Public Schools is 

committed to cultivating relationships 

with minority, women and diverse 

business enterprises. The Board of 

Education strongly believes that the 

purchasing power of the district must 

enhance business opportunities within 

the Minneapolis community.  

Business Partner Diversity is a 

proactive and districtwide measure 

inclusive of all contracting efforts 

within procurement systems, 

contracted services and other 

professional services. Business Partner 

Diversity exists to improve student 

learning through economic 

development that is based on 

inclusion and fosters equal 

opportunity.  

Minneapolis Public Schools also 

requires all contract suppliers to 

certify their compliance with 

applicable policies on equal 

opportunity.  

If you have questions concerning 

business partner diversity, or to 

register as a diverse business 

enterprise, visit 

http://diversebusiness.mpls.k12.mn.us.  
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The Policy Subcommittee, a 

subsection of the Minneapolis 

Board of Education, passed a 

new gender inclusive regulation 

as part Grouping Policy 6135 for 

MPS.   

The regulation reads in part, 

“students shall have the option 

to self-select into the group of 

their gender identity or 

expression where such gender 

identity or expression is the 

consistent identity or expression 

that they use at school.”  

The importance of enumerating 

protected categories and non-

discrimination clauses in policy is 

based on research that shows 

students in schools with 

comprehensive policies report 

less discrimination and more 

supportive environments than 

students in schools whose 

policies do not provide explicit 

protections.  

“We reformed this policy 

because every student deserves 

a safe and supportive learning 

environment in which gender 

diversity is appreciated,” said  

James C. Burroughs II, executive 

director of Equity & Diversity. 

“The grouping policy sets forth 

model language for other 

districts to partner with us in  

 

 

 

this important work.” 

The full policy is available on the 

MPS website at 

http://policy.mpls.k12.mn.us/upload

s/regulation_6135_a.pdf.   

Last Year at a Glance 
We are constantly striving to expand 
enrichment services for our students. 
Students must be supported in ways 
that maximize learning potential in— 
and out—of the classroom. Let us 
share with you a recap of some awe-
inspiring moments last year. 

100 Strong Who Care: Black Male Ed. 

On April 11, 2014, over 100 Black men 
connected with Black male students at 
Patrick Henry High School. Special 
features included an exclusive call to 
action on WCCO News.  

C200 Reachout 

On October 4, 2013, 150 of the highest 
performing girls in 11th and 12th grade 
met with women leaders at the top of 
their fields. Over 95% of girls felt it was 
a positive experience.  

Open Doors to Federal Courts 

On May 16, 2014, 300 high school 
students observed a historical 
presentation and theatrical 
reenactment of the landmark Dred 
Scott Court Case.  

Q-Quest Youth Fest 

On March 21, 2014, 250 lesbian, gay, 
bisexual, transgender, questioning 
and ally (LGBTQA) students from the 
greater metropolitan area participated 
in workshops, panels and networking.  

Social Justice Fellowship, Click here 

From March 31 – April 5, 2014, 40 high 
school students traveled      
throughout the American               
South to commemorate the              the 
50th Anniversary of the Civil                    
Rights Act of 1964.  

Youth PRIDE 

On June 7, 2014, nearly                         
100 students promoted equity        
amongst LGBTQA youth as an 
extension of PRIDE Month.  

 

MPS Approves 
Inclusive Policy 

Safe School Act 
Passes 

On April 9, 2014, the Minnesota 

House of Representatives passed 

the Safe Schools & Supportive 

Minnesota School Act by majority 

vote (69-63).  

The passage of the act is the 

culmination of nearly a decade-long 

effort to set forth positive behavior 

legislation at the state level. Prior to 

said act, Minnesota lagged furthest 

behind in comprehensive bully 

prevention and intervention 

legislation. 

The act sets forth four important 

protections for Minnesota students 

by: (1) providing clear definitions of 

bullying and intimidation; (2) 

offering protections for students 

most at risk; (3) providing training 

resources for students, staff and 

volunteers; and (4) defining 

protocols and restorative measures 

for offences.  

The Safe Schools & Supportive 

Minnesota School Act is a big step in 

the right direction by establishing 

safe and welcoming learning 

environments for all students.  
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